
A trusted expert and leading advocate, 
Minnesota Housing Partnership has played a 
key role in advancing affordable housing 
and community development for more than 
three decades. 

We are a team of community developers, 
researchers, communicators, and policy advocates 
who work to:

Who We Are

Strengthen the ability of 
organizations to build and preserve 
housing and community assets.

Provide original research and 
education resources to generate 
public support of vital communities 
and affordable housing.

Drive efforts to secure the policies 
and funding needed at the regional, 
state, and federal levels to advance 
local housing and community 
development.

MHP is Hiring a  
Communications Manager



MHP began in 1987, as an informal coalition 
organizing community groups and nonprofit 
developers to play an active role in 
affordable housing. The initial work of MHP 
focused on informing housing groups of 
policy and program developments occurring 
at the state and federal levels. MHP also was 
a catalyst for increased state funding 
targeted to addressing the housing needs of 
low-income people. In addition, MHP helped 
create the state’s first programs to build the 
capacity of nonprofit housing providers.

In 1989 MHP incorporated as a  nonprofit 

Minnesota Housing Partnership (MHP) 
strengthens development capacity and 
promotes systems change to expand 
opportunity, especially for those with the 
greatest need. We support, lead, and 
collaborate with a diversity of partners to 
stimulate innovation and drive positive 
impact in affordable housing and 
community development in Minnesota 
and beyond.

Our Mission

Our Vision
MHP is actively assisting a wide range of 
communities to develop the skills and 
strategies to grow their stock of affordable 
housing and strengthen their communities. 
MHP is rated as an exceptional place to 
work.

Our Impact
MHP has made a significant contribution to 
shaping, advocating and putting policies in 
place that led to the development of 
affordable housing for those most in need. 
Many communities around the country have 
learned the skills needed to develop
affordable housing and strengthen their
communities with support provided by MHP.

Our Principles
Collaboration
Innovation
Racial equity
Data-driven impact
Solutions for those with the 

     greatest need

Minnesota Housing Partnership is 
committed to social, racial, gender, and 
economic justice. We strongly encourage 
Black, Indigenous, People of Color, women, 
LGBT individuals, veterans, and persons 
with disabilities to apply.

Our History

Our Commitment

organization.

Over the years, MHP has developed an 
effective lobbying arm and advocacy net-
work as well as producing original research 
on a variety of housing topics. MHP has 
earned the respect of affordable housing 
supporters throughout the state, as well as 
government and legislative leaders. 

Today, MHP continues to support housing 
for all Minnesotans through capacity build-
ing, advocacy, and research. The organiza-
tion has a budget of $3 million and a staff of 
18.



 
Apply Now:  

Communications Manager 
  
Minnesota Housing Partnership (MHP) seeks a Communications Manager who will 
lead a broad range of strategic communications work in Minnesota and beyond. The 
Communications Manager develops and implements communications plans that 
advance policy campaigns, build the public narrative, translate housing data and trends 
into compelling graphics and messages, and promote the work of our national technical 
assistance team serving rural and Native communities. This is a fast-paced and varied 
role that requires an entrepreneurial spirit, a strategic thinker, and someone who enjoys 
a team environment. Building relationships within MHP and with housing community 
and advocacy partners is important to this role. This position will serve as an active 
consultant, advisor, and creative partner to all MHP departments. 
 
Job Title:    Communications Manager    
Hiring Salary Range:  $55,000-60,000 
Reports To:    Deputy Executive Director 
Application Deadline:  Monday, June 14, 2021 
 
Job Purpose:  
     
MHP seeks a Communications Manager with a passionate commitment to grow MHP’s 
reputation and value to the affordable housing community in Minnesota and beyond. MHP’s 
Communications Manager will lead development and implementation of internal and external 
communication strategies that advance MHP’s mission and build strong public narratives, 
prioritizing race equity throughout. A key role of the Communications Manager is to translate 
research, policy, and community-based work into compelling infographics, engaging stories, and 
professionally designed reports. The Communications Manager will create a range of 
communications deliverables, partner with MHP’s leadership and key stakeholders to uncover 
content opportunities, prioritize needs, and use visionary messaging to tell MHP’s story and 
reach new audiences.  
 
 
 



Job Duties & Responsibilities:  

Creation of reports, collateral, and design assets 
• Create graphic design for high-quality materials, including MHP’s research reports,

collateral materials, infographics, and event promotion and/or coordinate vendor support
for designed materials.

• Execute data visualization skills, including translation of housing data and trends into
usable infographics.

• Manage existing and creation of new MHP communications assets: logos, templates,
infographics, fact sheets, maps, presentations, etc.

Messaging creation 
• Lead creation of messaging strategy about MHP, the work of its departments, and

research reports.
• Collaborate with MHP departments to develop public-facing content across major

communications channels.
• Drive content creation for major MHP communications channels including newsletter

design and content, blog creation, and library of testimonials and/or coordinate staff and
vendor support for content creation.

• Provide strategic support for MHP policy campaigns and coalition campaigns, with
message and content development.

Media 
• Build, coordinate, and maintain media list and relationships with key local and state

media; draft and distribute press releases and media alerts to targeted media lists.
• Pursue earned media (PR) opportunities based on news cycle and newsworthy content

opportunities, including earned media opportunities for the Executive Manager.

Social media, website, digital assets 
• Oversight of social media channels, website, and newsletter design.
• Create and maintain catalog of digital assets, including photos and videos along with

releases as appropriate.

Communications leadership, planning, department support 
• Lead strategy for all communications work, including creation of communications plans 

for products and campaigns, creation of MHP’s annual communications workplan and 
equity strategic action plan, and strategic planning for communications functions.

• Oversee the production of marketing communications to promote the mission, vision, 
and activities of the organization.

• Update and develop a crisis communications plan, succession plan, ADA-
communications compliance plan, and other special plans as identified.



• Support department and organizational communications needs as capacity permits 
including editing, strategic communications advice, internal communications support, 
and participation in third-party beneficiary contracts. 

• Support data management and maintenance of CRM tool as it relates to 
communications needs. 

• Participation in state-level coalition and movement-building work.  
• Manage communications vendor contracts. 

 
Knowledge, Skills, Abilities: 
 

● Data visualization and design skills, with experience applying these skills in a 
professional environment.  

● Proficiency in Adobe InDesign and Adobe Illustrator. 
● Experience with multiple communications platforms including websites, blogs, social 

media, and print media. 
● Excellent written and verbal communications skills; ability to tell a compelling story to 

diverse audiences, from tenants to bankers to legislators. 
● Commitment to anti-racist practices as part of professional, department, and 

organizational work. 
● General knowledge of policy environment and/or non-partisan issues campaigns. 
● Strong collaboration skills and the desire to be a part of a diverse team; ability to engage 

in critical thinking and willing to share creative ideas in order to co-create work product. 
● Efficient multi-tasker with flexibility in adapting to short deadlines and a fast-paced 

environment. 
● Willingness to cultivate relationships and pursue partnerships that provide new and 

diverse perspectives in affordable housing advocacy and community development for 
MHP communications. 

 
Education/Training: 

● 3-5 years of experience in a position with communications as a primary component 
 
Licenses and/ or Certifications:   
None  
 
Direct Reports: 
None 
 
MHP’s location and remote work: 
MHP’s physical office is at 2446 University Ave W, Ste 140, St Paul, Minnesota. Currently, work 
is fully remote from home for all MHP staff, although staff have the option of working at MHP’s 
physical office. This position may require minimal travel outside the Twin Cities metropolitan 
area, for which MHP provides full support through travel-related budget. 

 



To Apply: 
 

• Please submit a cover letter and resume to HR@mhponline.org by Monday, 
June 14, 2021. Within your cover letter, please describe your experience with 
design and infographics. Candidates moving to the next level of review will be 
expected to submit a sample of design work and references.  

• Candidates with questions please contact HR@mhponline.org. 
• MHP offers a dynamic, collaborative, and flexible work environment, where we 

value work-life balance. MHP offers a competitive salary and generous benefits 
package. 

• MHP is an equal opportunity employer committed to social, racial, gender, and 
economic justice. We strongly encourage Black, Indigenous, people of color, 
women, LGBTQ individuals, veterans, and persons with disabilities to apply. 
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